
JAMMU & KASHMIR MINERALS LIMITED 
(A J&K Government Undertaking) 

Udhyog Bhawan 
Rail Head Complex, Jammu 

 
No : MDS / JKML / 2017-18– 214                   March,   5

th
 2018 

 

Sub: Interview for the post of company secretary   

Ref: Recruitment Notice No: 01 of 2014 dated 24.07.2014. 
    

 

INTERVIEW NOTICE NO.01 

MARCH,   5th   2018. 
  

The following candidates have been shortlisted for viva-voce for the post of Company 

Secretary (JKML). The interview of candidates will be conducted by interview-cum-selection 

committee on 17
th

 March, 2018 at 2.00 P.M at Regional Office (Jammu) of the corporation  

situate at 5
th

 Floor, Jawaharlal Nehru Udhyog Bhawan, Rail Head Complex, Jammu:- 
 

1 Ashaq Najamul Hussain (ACS–2009)  

S/o Gh. Mohd Mir.  

R/o H. No: 148, Zafran Nagar, 

Khanda Chadoora, Budgam 

2 Amir Farooq Khan, (ACS–2011) 

S/o Farooq Ahmad Khan  

R/o Thikana House, Near Masjid Musaib, 

Kursoo Rajbagh, Srinagar 
 

3 Gulam Jeelani Reshi (ACS–2011),  

S/o Abdul Rahim Reshi 

38-8 Uttikoo Bangil  

Pattan Baramulla, Kashmir. 

4 Kamakshi Singh (ACS–2011),  

D/o Vijay Dev Singh, Billawaria 

18-Priyadarshani Lanes,  

Patta Paloura Jammu 
 

5 Moneesh Gupta (ACS–2011),  

S/o Bal Krishan Gupta  

H. NO: 259 Sarwal Colony,Jammu 
 

6 Mir Irfan Bashir (ACS–2012),  

S/o Bashir Ahmad Mir  

P.O. Box No: 1243,  

General Post Office, Srinagar 

7 Sahil Gupta (ACS–2013),  

S/o Shakti Kumar Gupta   

H. No: 134, Lajpat Nagar,  

Canal Road, Jammu 

  

  

Note:- 

1. Mere figuring of name in the above list does not entitle the candidate(s) to appear in the 

interview, as it shall be subject to the scrutiny of all testimonials of the candidates. 

2. No separate interview call letter shall be issued to any candidate whose name is figures in 

the above list and this notice shall be deemed to be interview call to appear before the 

interview committee on the schedule date, time and venue.  

3. A candidate who fails to appear in the interview on the scheduled date shall not be 

interviewed later and shall forfeit his/her right of consideration. 

4. In case of deficiency with respect to eligibility etc proved at the time of interview, the 

candidate shall not be allowed to appear in interview, or if any deficiency is found 

subsequently the candidate shall not be considered for selection and will be treated as 

disqualified. 

 

 

 

 



5. The candidate shall have to produce all original certificates / testimonials before the 

interview committee at the time of interview. The candidates who fail to produce such 

certificates / testimonials may forfeit their candidature. 

6. Any candidate found guilty of impersonating or submitting fabricated / tampered 

documents / testimonials or making false / incorrect statement or suppressing material 

information shall be rendered liable to criminal prosecution under law and may be 

debarred permanently or for a specific period for consideration for any or all recruitments 

made by the corporation. Also canvassing / lobbying in any form will entail 

disqualification of the candidate. 

7. No TA/DA shall be paid for participation in the interview. 

8. The candidates are advised to bring Photostat-copy of each  certificate duly attested and 

deposit the same on the scheduled date and  time of interview, in addition, to 

original documents, failing which no  claim / objection in this regard shall be entertained. 

9. The candidates have been included in the above list provisionally and only such 

candidates shall be allowed to appear in the interview who are within age, and prescribed 

qualification before the cut-off date fixed in the recruitment notification. 

10. Mobile phone(s) are not allowed inside the office premises. 

                Sd/- 

        (Abid Suhail) 

             Managing Director  


